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HR Team In Organization

Business Development
[Corporate Goal Setting]
Finance & Accounting
[Corporate Goal identification & Measurement]

Digital Development
[Design & Develop System] ©\

System Development A4
[Integrate employee database] ﬁfzﬂ
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dgn HR 4.0 “Strategic Performance Management”
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Fisher Discriminant Function

D = (-8.846) + (0.808*2022 Final Score)
+(0.733*2023 Final Score)
+ (0.772*Potential)
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